
Minutes of the Meeting of the Wage & Personnel Committee Held 
On Monday, August 1, 2016 Pursuant to Notice Duly Given 

 
1. Meeting called to order by Chairperson Le Breck at 5:30 p.m. 

 
2. Roll Call: Mayor Heier, Roger Reed, Kim Bronikowski, Bob Le Breck, Al Schreiber 

Also Present:  Alderperson Dean Reed, Police Chief Bernie Faith, Park & Rec Director John Bostedt, Sara 

Perrizo, Administrator and as Recording Secretary  

Absent: Jean Feldt 

 

3. Approval of Agenda 

Moved by Schreiber, seconded by R. Reed to approve the agenda as presented.  M/C 

 

4. Approval of Minutes from 7/12/16 and 7/14/16 meetings 

 

Moved by Schreiber, seconded by Bronikowski to approve the minutes as typed. 

Motion carried upon verbal voice vote.        4 ayes 

 

5. Public Input/Comments 

Perrizo read aloud a letter from Carol Stewart stating that her anticipated retirement date will be August 
19. Stewart is requesting a payout of her accrued comp and vacation time and that the City hold her 
accrued sick time in an account to be used for health insurance premiums. 
 
Mayor Heier spoke regarding the nepotism policy.  He has spoken with Wusterbarth, J. Bostedt and 
some alderpersons and found that Wusterbarth’s son will be joining the Air Force next year, so he likely 
won’t be returning to work for the City.  Regarding J. Bostedt’s children, Mayor Heier would like to 
grandfather them in under the new policy. Bryce Bostedt likely only has one more year of working with 
the City.  Wusterbarth is more than happy to hire Brady Bostedt in the Public Works Department and 
Mayor Heier feels that this would be best because Brady will likely have several more years of working 
here.  Brea Bostedt works in the Campground office and therefore reports first to the Office Manager 
and then the Campground Manager, so there are two supervisors between her and her father.  Mayor 
Heier feels that this is a good solution that will allow us to move forward.  In the future, children of City 
employees can work for the City, but not under their parent. 
 

6. Discussion/Action/Recommendation on the Following: 
a. Request from Denise Bastian for Nepotism Clarification 

 
Denise Bastian, 443 Main Street, explained that her request was regarding her 17 year old 
daughter who works for Clean Right Services.  That is the company that is contracted to do the 
cleaning at City Hall.  According to Bastian, Clean Right wanted Bastian’s daughter to work as a 
cleaner at City Hall, but was told that she could not do so.  Bastian was told by Perrizo that this 
decision was made because of the City’s nepotism policy.  Perrizo explained that she was 
approached by the owner of Clean Right, who stated that she would like to place Bastian’s 
daughter in City Hall to clean.  Perrizo felt this was not a good idea for the child of any employee 
who works at City Hall because it could lead to issues arising.  Perrizo consulted with Attorney 
Erickson, who advised that the City’s “Employment of Relatives” policy forbids any employment 
situation which would create a conflict of interest or the appearance of a conflict of interest.  



Erickson gave the opinion that this request would be do that and advised Perrizo to refer to the 
policy when refusing to allow Bastian’s daughter to clean at City Hall.  Erickson stated that there 
was also an open complaint from Bastian against Chief Faith and noted that putting Bastian’s 
daughter into this position wouldn’t have been a good situation for anyone. 
 
Perrizo stated that she spoke with the owner of Clean Right, Maria Roberts, and asked if there 
was another employee who could do the cleaning at City Hall.  Roberts stated that she did have 
someone else and that she could just “swap” that person and Bastian’s daughter.  Perrizo asked 
if Bastian’s daughter would lose any hours by doing this and Roberts stated that she would not.  
Bastian countered that her daughter did lose hours and also stated that Perrizo was making an 
assumption that issues would have arisen with her daughter being in City Hall. 
 
Sue Anderson, 101 Merrill Lane, asked if Chief Faith gave input on this decision.  Faith stated 
that Perrizo presented the situation to him without using any names and he gave the opinion 
that it would be a bad idea to have the child of any one of his officers working at City Hall.  He 
would be concerned that if information were to be found missing or let out from the 
department, that child would automatically be blamed and it would lead to major issues.  
Bronikowski stated that she wouldn’t want her daughter working in a situation like that and she 
doesn’t know why anyone else would, either.  Bastian countered that her daughter already 
cleans at the Courthouse, so she thought her daughter could handle it. 
 
No action taken. 
 

b. Seasonal and Part-Time Hiring Policy 
 
Victoria Bostedt, 224 Third Street, and other members of the audience turned in petitions which 
V. Bostedt stated had 192 signatures on them.  The petitions requested that the City of Oconto 
retain the current “Employment of Relatives” policy. 
 
Jakob Jarvey, 285 Acorn Trail, agrees with grandfathering in the current employees.  If nepotism 
equals favoritism, then many other employees who work for J. Bostedt and Wusterbarth could 
be considered an issue, too, since the employees are athletes who are coached by Bostedt and 
Wusterbarth.  D. Reed explained that the difference is that there is no “paper trail” to tie to the 
athletes, but there is a trail to family members from a legal standpoint.   
 
Perrizo suggested that what is needed is a seasonal employee hiring policy.  Part of the concern 
here is that the seasonal positions haven’t been advertised recently.  The policy could dictate 
that all seasonal positions must be posted early enough to develop a pool of qualified 
candidates.  Once this is done, if a seasonal employee leaves a position in the middle of the 
season, the next qualified candidate could be contacted to see if they are interested in the 
position.  This would eliminate the long waiting period for hiring someone and therefore the 
departments wouldn’t have to deal with a critical position being vacant for an extended period 
of time.  J. Bostedt stated that it has been past practice that if a seasonal employee wishes to 
return for the next season, they must submit a letter of intent by January 1 of the following 
year.  Their eligibility to return is based on performance and is up to the department head.   
 
Mayor Heier spoke with both Wusterbarth and J. Bostedt and told them he would like to see 
them advertise in February or March to get a folder of names for the summer positions.  Also, 



they both have the advantage of being involved with the school and therefore they have insight 
to help them choose the best candidates.   
 
Kathy Jarvey, 285 Acorn Trail, stated that concerns have been brought up regarding the lack of 
experience on many applications and suggested that the City could approach the school to work 
with the students to obtain these skills. 
 
Riley De Cleene, 215 First Street, is worried about getting rid of half of their crew.  It is hard 
enough to train one person per year as that takes almost a whole summer.  He doesn’t see why 
Brady Bostedt should have to switch departments.   
 
Bronikowski agrees with the grandfathering of the employees and stated that the plan all along 
was for no one to lose their job. 
 
Moved by Bronikowski to grandfather the current employees in their current positions and 
direct the City Administrator to draft a hiring policy which includes the posting of all seasonal 
positions. 
 
Le Breck asked how long the grandfather clause would last.  J. Bostedt stated that in the past a 
couple of employees have worked past their college graduations, until they were able to find 
permanent employment.  Schreiber opined that the Mayor had the right idea.  We are working 
together.  Moving Brady Bostedt to a different department will actually help him as he will learn 
something new.  We need to get a policy in place so that we can answer questions from the 
people. 
 
Bryce Bostedt, 318 Jones Avenue, asked if he were not to return, could Brady Bostedt stay in the 
Parks Department?  Mayor Heier stated that since Brady Bostedt is relatively new to the City, he 
would not be in favor of that. 
 
Motion withdrawn. 
 
Moved by Bronikowski, seconded by R. Reed to grandfather in the current employees with the 
exception of transferring Brady Bostedt to the Public Works department for 2017 and to direct 
the City Administrator to develop a new seasonal hiring policy which includes early posting 
requirements and the requirement for letters of intent to return. 
 
Motion carried upon verbal voice vote.       4 ayes 
 
Beth Aubut, 509 Mc Donald Street, thinks this is a great idea. 
 
Victoria Bostedt, 224 Third Street, opined that one person is still not getting treated fairly and 
that is Brady Bostedt.  She also asked that all members of the government support the Park & 
Rec Department. 
 

c. Chairperson Le Breck stated that the Committee may vote at approximately 6:25 p.m. to 
convene into Closed Session pursuant to notice duly given and as allowed by Wis. Stats. 
19.85(1)(c) for discussion on personnel matters. 

i. Deputy Clerk/Treasurer 
ii. Personnel Matters 



Moved by Schreiber, seconded by R. Reed to enter into closed session at 6:25 p.m. 
Motion carried upon verbal roll call vote.      4 ayes 
 
Also present in closed session:  Administrator Perrizo, Alderperson D. Reed 
 

d. Moved by Bronikowski, seconded by R. Reed to return to open session at 7:27 p.m. 
Motion carried upon verbal voice vote.       4 ayes 
 

e. Action/Discussion on Matters from Closed Session 
Moved by Bronikowski, seconded by Schreiber to hire Lauren Resch as Deputy Clerk/Treasurer 
at a pay rate of $18.74 per hour to be paid at 95% for the first year and to offer 3 days of 
vacation after 30 days of employment and an additional 5 days after January 1, 2017 and all 
other standard benefits.  If the job offer is declined, to offer the position to candidate number 
2 with the same terms. 
 
Motion carried upon verbal voice vote.       4 ayes 
 
Moved by Schreiber, seconded by R. Reed to pay out accrued comp and vacation time to Carol 
Stewart and to hold accrued sick time in an account to be used for health insurance premiums 
upon her retirement. 
 
Motion carried upon verbal voice vote.       4 ayes 
 

7. Moved by Schreiber, seconded by Bronikowski to adjourn at 7:30 p.m.  

Motion carried upon verbal voice vote.        4 ayes 

       

Respectfully Submitted: 

       Sara J. Perrizo, CPA 

       Administrator 


